
 
 
 
 

  
 
 

MEPG CONVENOR JOB DESCRIPTION 
 
 

Role: Music Education Partnership Group Convenor    
 
Role purpose: Accountable to the Board, and responsible to the Partnership, to 
create, embody and expedite the strategic vision of the Music Education Partnership 
Group. 
 
Role Responsibilities: Accountable to the Board, to manage the strategic planning 
cycle of MEPG, orchestrating a coherent vision, a cohesive mission, and harmonious 
values from the broad diversity of the Partnership. 
 
Accountable to the Board, to devise an annualised implementation plan to expedite 
the longer term aims and objectives, and shorter-term goals arising from the strategic 
plan. 
 
To line-manage the secretariat in its implementation of the strategic plan. 
 
To work with and divide responsibilities and workload with the vice-convenor. 
 
To convene quarterly meetings of the Partnership and, through the secretariat, to 
provide an accurate account of those meetings to all stakeholders, including the 
Board. 
 
To be in attendance and report to quarterly meetings of the Board, taking feedback 
from the Board to inform the performance of the Partnership. 
 
To oversee and monitor the progress of the We Make Music working parties set up 
from within the partnership to expedite the strategic plan. 
 
To chair the editorial board of the We Make Music Companion. 
 



To promote the role of MEPG as an advocate for music education to all constituencies 
and Stakeholders, including the political realm and all media. 
 
To help integrate the Scottish Young Musicians, Scottish Instrumental Music Teachers 
Network, and other emerging symbiotic co-entities into the working patterns of the 
MEPG secretariat. 
 
In tandem with the vice-convenor, to develop MEPG’s reach in the diverse area of 
community music. 
 
To manage the fundraising imperative from trusts, foundations, philanthropy, and 
public bodies and co-write the applications. 
 
To embed inclusion, Diversity, Equality and Accessibility in all transactions within and 
without the Partnership. 
  
Time, place, and remuneration: The time expectation would be just over one day 
per week, or 60 days per year, delivered flexibly. Location would also be flexible: 
home, peripatetic and virtual. The RCS, 100 Renfrew Street, G41 3DR, provides hot-
desking facilities, and access to eduroam, and meeting room facilities. The role is 
pro-bono. Travel and subsistence expenses will be met. 
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